
 
 
St. Paul’s is required by law under Act 13 to complete a state criminal 
background check.  Please complete the following questions: 

 
1. Have you been a resident of PA continuously for the immediate previous 

2 years? 
  Yes    No   
 

2. Have you ever been convicted of or plead guilty to a violent crime or 
any offense prohibited under Act 13?  Please refer to list of 
prohibited offenses on reverse side of this form. 
Yes    No   

 
3. Have you ever been discharged from employment for abuse? 

Yes    No   
 

If you answered NO to question #1, or YES to question #3, you must complete a federal 
criminal background check. 

 
St. Paul’s will not hire any applicant who has been convicted of any prohibited offense 
contained in Act 13.  Should a conviction be discovered after date of hire, the employee 
will be TERMINATED IMMEDIATELY. 

 
I attest that my answers above are true and understand St. Paul’s responsibility pursuant 
to Act 13.  
___________________________________  ______________________ 
Signature        Date 
 
 
Please complete the following section: 

 
Name/Subject of Record Check:  (Last)                                                                                  (First)                                                          (Middle) 

Maiden Name and/or Aliases                                         Social Security Number Date of Birth  Sex Race 



 


